
 4.1 SICK LEAVE  
The WCSD follows state guidelines found at http://www.dir.ca.gov/ WCSD employees may share sick leave at the lowest rate of pay. WCSD employees may roll over unused sick leave to the following year, limited to three weeks of accrual and limited to one week of payout per year. If an employee is terminated, resigns, or is fired, Weott CSD is not required to pay out unused sick leave. If an employee is rehired within a 12 month period, they can reclaim any unused sick leave.

